
 

 

The Mission of the Church Street Marketplace District Commission is to 

Provide Responsible Management Leading to an Economically Successful Downtown Which Is 

Vibrant, Clean and Safe, for the Benefit of the Fee Payers Community Members and Visitors. 

 

 

CHURCH STREET MARKETPLACE DISTRICT COMMISSION 

Special Meeting 

Friday, October 24, 2014, 8 - 9 AM 
 

DIRECTIONS TO MEETING LOCATION:  Directions to the third floor conference room at 29 

Church Street: Enter at 110 Cherry Street (under the big red awning, across from CCTA bus 

station).  Take the glass elevator up to the 3rd floor.  Take a left out of the elevator, conference 

room down the hall on your left. 
 

I. COME TO ORDER 

II. AGENDA        

III. PUBLIC FORUM  

IV. Discussion of City Council Ordinance Committee’s recommendation to full City Council for a 24 

hour smoking prohibition in the Church Street Marketplace District (Church Street between Pearl 

& Main Streets. 

V. ADJOURN 

Open Meeting Law, 1 V.S.A. §§ 310-314 

The time, place and purpose of a special meeting shall be “publicly announced” at least 24 hours before the meeting. 1 V.S.A. § 

312(c)(2). Publicly announced means that notice is given to an editor, publisher, or news director of a newspaper or radio station 

serving the area of the State in which the public body has jurisdiction, and to any person who has requested to be notified of 

special meetings. 1 V.S.A. § 310(4). 

Municipal public bodies shall post notices of special meetings in or near the municipal clerk’s office and in at least two other 

designated public places in the municipality, at least 24 hours before the meeting. In addition, notice shall be given, either orally 

or in writing, to each member of the public body at least 24 hours before the meeting, except that a member may waive notice of 

a special meeting. 1 V.S.A. § 312(c)(2). 

 
Non-Discrimination 

The City of Burlington will not tolerate unlawful harassment or discrimination on the basis of political or religious 

affiliation, race, color, national origin, place of birth, ancestry, age, sex, sexual orientation, gender identity, marital 

status, veteran status, disability, HIV positive status or genetic information.  The City is also committed to providing 

proper access to services, facilities, and employment opportunities.  For accessibility information or alternative 

formats, please contact Human Resources Department at 865-7145. 

 

 

 


